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Session 1: Careers, Leadership & Organizational Processes

Their Own Words: How Writers Speak About Their Work Commitments 

Seana Moran (Harvard Graduate School of Education)

Work commitment involves long-term, self-regulated motivation that psychologically binds people to a vocation and identity. It simultaneously involves the investment of resources (e.g., effort, cognition, emotion, social status) into some object (e.g., value, organization) and the resistance to divert investment toward alternatives over long periods of time. Making a commitment is risky because a person must choose one object over other possibilities. But once the commitment is made, it reduces perceived risk and uncertainty in later relevant situations by biasing perceptions and actions toward commitment-reinforcing options.


Work fields are becoming more decentralized with the “knowledge economy,” resulting in murkier career paths: people increasingly are called upon to manage their own careers and to “think outside the box,” much like creative artists and writers have done for some time. Yet, the work commitment, vocational identity, and decision-making literatures have focused on conventional work and ignored creative work. In conventional work (e.g., doctor), roles are standardized into job descriptions that involve efficient, quality performance, well buoyed by predetermined standards and institutional supports. In creative work (e.g., artist), roles generally focus on innovation and are less institutionally supported, and work products (if accepted by others in the field) transform or redefine the conventions that later generations learn (e.g., Hemingway made common language acceptable in literature). 


I developed a theory of work commitment that incorporates both conventional and creative work. In this poster, I present a preliminary analysis to explore the applications of this theory based on content, linguistic, and narrative coding of existing interviews with 20th century writers. The sample includes 10 writers recognized by the literary field for transforming the literature domain (e.g., Ernest Hemingway, William Faulkner); 10 writers who attempted innovation but were not field recognized as “creative”; and 10 conventional journalists. I explore how they speak about commitments and examine the relevance of my theoretical categories to their subjective work realities. I hope to clarify how commitment develops and functions in writing careers, and how it is influenced by institutions such as schools and workplaces. This research supports how career development programs might address commitment as well as skill building, and how individuals might better understand their commitments’ influence on vocational opportunities.

Career orientation as a mediator between socially adaptive behavior in childhood and psychological functioning capacity in early middle age

Lea Pulkkinen, Taru Feldt & Katja Kokko (University of Jyväskylä, Finland)


In a Finnish longitudinal study (JYLS), the same individuals (196 boys, 173 girls) have been followed from age 8 to age 42; the retention rate 83%. Socially adaptive behaviour, indicated by trustworthiness, constructiveness and compliance, was assessed at age 8 and 14. Its connections to psychological functioning at age 42, indicated by social coherence, trustfulness, self-esteem and psychological well-being, was studied using SEM. For males, the best model described a path from adaptive behaviour to adult psychological functioning mediated by two components of career orientation: (1) stable career and employment situation; and (2) the length of education and socioeconomic status. For females, only constructiveness accounted for psychological functioning mediated by the latter aspect of career orientation. The results were in line with other findings in the JYLS: constructive behaviour is predictive of positive development in females, whereas in males, a broader pattern of adaptive behaviour explains positive development.

Switching Careers: Factors influencing career change into teaching in Australia

Paul W. Richardson & Helen M. G. Watt (University of Michigan)


In response to increasing teacher shortages in countries around the globe, graduate career switchers are the focus of many government recruitment campaigns.  We apply our validated ‘FIT-Choice’ instrument to compare the motivations of graduate and undergraduate participants entering teacher education, so as to identify which motivations underpin career change decisions for graduates coming into teaching. Participants were first-year undergraduate (N=274) and graduate pre-service teacher education candidates (177) at a major urban university in Sydney. There were eight main elements in our model showing differences between graduate ‘career switchers’ and undergraduates. Graduates believed teaching to be a more skilled and more demanding career than did undergraduates, and also had stronger motivations for making a social contribution. They were less motivated than undergraduates by: job security, time for family and job transfer opportunities. Interestingly, they rated the social status and salary benefits of teaching lower than the undergraduates. 

Executive Coaching and Deep Learning

Mary Ellen Brantley (Fielding Graduate Institute)

This paper proposes to report on the relationship between executive coaching, deep learning and incorporation of spiritual values into the coaching method.  I have coached thirty-four executives over the last two years, having spent more than twenty years in leadership roles in two Fortune 100 corporations.  As I coached these executives, their performance increased and they were generally perceived as being more effective.  A number of executives were given promotions; others were given increased responsibility.  However, over time a picture began to emerge.  Some executives continued to perform effectively, while others reverted to old ways of thinking and behaving.  


As I began to reflect on why some people would revert to behaviors that they appeared at one time to understand were ineffective; whereas, others would stay at the more effective level of performance, I began to look more deeply at the specifics of each coaching situation to see whether I could see a difference between those who became effective and either remained effective or improved performance and those who were initially effective but reverted to less-effective behavior.  One factor that appears to account for at least part of the difference in sustained performance in coaching clients is the depth of the learning that has occurred on the part of the executive.  


During the next nine months I will be conducting research to understand the relationship between executive coaching, deep learning, and incorporation of spiritual values into the coaching method.  The original spiritual model I will be using is called the “Inner Compass” (attached) and contains the values of love, wisdom, stewardship, service, and authority.  My research method includes using Robert Kegan’s Subject-Object Interview at the beginning and end of the coaching engagement, plus an additional Qualitative Interview at the conclusion of the engagement.  Preliminary findings will be reported.

Leadership development as a positive experience 

Paul Atkins (Australian National University)


Explicitly employing models of adult development in organizational settings can be constrained by people's fear about having their capabilities evaluated and assumptions that higher levels of development are necessarily better.  The author is exploring coaching-based approaches to leadership development that avoid this fear and the resistance that arises as a result. We are blending developmental theory and measurement with appreciative inquiry and methods from positive psychology focused on increasing well-being, capitalizing on individual strengths and understanding the fit between the leader's capabilities and their context.  Care needs to be taken to ensure this positive and participative approach also leads to useful insights about developmental needs to improve leadership.

Relational aggression in the workplace: Girls will be women

Dawn E. Schrader & Jessica Greenstone (Cornell University) & John Pijanowski (Tompkins Community College and  Suny-Cortlad)

Social aggression amongst girls tends to take the form of relational aggression.  Girls will be girls, but girls will also be women, so what happens to relational aggression over the course of development?  Drawing from the literature on girls’ relational aggression, Schrader and Davy (2004) compiled a definition of relational aggression as violence where the goal is to damage and/or threaten the emotional, personal, and/or social relational life of a person to serve the emotional, personal, and social goals of the aggressor.  Such aggression involves an imbalance of power, intent to harm, threat of further aggression, and terrorism (Coloroso, 2003), and results in depression, anxiety, low self-esteem, eating disorders, less social connections, and increased risk of alcoholism and drug use (Yoon, Barton & Taiariol, 2004).  This paper explores narratives from women’s experiences of relational aggression in their adult work lives and the consequences it has on their developmental well-being.

The relationship between gender, emotional intelligence, and conflict resolution styles among college students 

Veronica Sanchez Varela (Suffolk University)


This study explored the relationship between gender, emotional intelligence, and conflict resolution styles among college students. Thirty men and 30 women undergraduates were recruited. Participants were given measures of social desirability, preferred conflict resolution styles, emotional intelligence, and demographics. Results indicated no significant differences in preferred conflict resolution styles among students across high and low emotional intelligence scores. However, gender differences were found for the total score on emotional intelligence, and for conflict resolution styles collaboration, accommodation, and compromise, with women scoring higher than men. Gender differences on emotional intelligence and conflict resolution styles remained present when social desirability was controlled for, except for gender differences in collaboration where a significant interaction between gender and social desirability was found. This interaction indicated that as social desirability scores increased, men scored higher on collaboration as their preferred conflict resolution style, while collaboration values for women seemed independent of social desirability values.

Identifying, Managing, and Reducing Prejudice and Discrimination in Organizations
Alice LoCicero & Guy Seymour (Suffolk University, Network for Multicultural Training in Psychology)

Session 2: Models of Development and Cognitive Stages
Evolution and Human Striving

Mike R. Jay, Master Business Coach

Mike R Jay, Developmentalist using the Reiss Desire Profile identifies 16 strivings that may be part of the "original" primal material that drive evolution and development over time in human beings. Differentiating means and ends motivation opens the door to conciliating a number of theories that promote a more sophisticated understanding of human motivation and how it is instrumented through and by development. Shifts in development can be identified through means:ends relationships which allow integration of developmental coaching at more sophisticated levels.

The Stages of Atheism

Nicolas Commons-Miller


 SEQ CHAPTER \h \r 1Much has been researched on stages of religious development but almost none on stages of atheism.  Fowler says his stages apply to atheism as well.  At preoperational stage 6, there is no clear distinction between fantasy and reality so spirits, Gods, magical and imaginary events of all kinds appear real.  Atheism begins at the Primary stage 7.  Children give up beliefs in mythical figures such as Santa Claus.  At concrete stage 8, atheists feel there attempts to make deals with Good fail.  At abstract stage 9, the person perceives variable degrees of non-belief (agnostic, indifferent atheist, or very anti-religious) and identifies oneself with one such group.  At formal stage 10, atheistic beliefs may be strengthened by mini-experiments  -- people pray, and see that nothing happens and visa versa.  At systematic stage 11, one may construct multivariate explanations for why some people might believe and others might not.   At metasystematic stage 12, one compares the different systems of Atheism (Atheism with freewill, Buddhism), and are able to compare them systematically.

An Objectively Scored Perry Cognitive Development Inventory

Albert B. Hood (The University of Iowa)


The Parker Cognitive Development Inventory (PCDI) was constructed to yield an objectively scored measure of Perry’s stages of cognitive development.  Although developed in the U.S. it receives less use here than in several other countries (e.g. Portugal and China) where translated versions have been constructed.  The PCDI was constructed from a large number of items representing the content areas of education, career, and religion on which students indicate their agreement or disagreement on a 4-position Likert scale.  Individuals with extensive training in Perry materials rated the items according to the position best represented by the reasoning contained in them.  . The final 144-item instrument consists of three 48-item scales – Dualism (items from Perry stages 2 & 3) Relativism (items from Perry stages 4,5, & 6) and Commitment (from stages 7 & 8) - each scale containing 16-item subscales from each of the three content areas.  Reliabilities ranged in the vicinity of .7 for the nine 16-item subscales and in the vicinity of .9 for the three scales. Validity studies have indicated substantial construct validity for the PCDI scales.  This presentation will outline the steps involved it the instrument’s construction, studies of its validity, and some of the cognitive development research where it has been utilized.  

Secondary Analysis of Interviews of a Kohlberg Moral Judgment Longitudinal Study Participant

Nancy Nordmann (National-Louis University)

Results are reported of a secondary analysis of data obtained from the Kohlberg Longitudinal Study of Moral Judgment. The data analyzed consists of personal narrative and moral reasoning collected from an individual whose interview took place across 5 testing times from 1956 to 1976. An initial analysis provides a comparison of 1) stage ratings of interpersonal involvement obtained by coding personal narrative for interpersonal involvement and 2) stage ratings of moral judgment obtained by standard issue scoring of the Moral Judgment Interview for moral judgment. This analysis indicates that interpersonal involvement and moral judgment are associated and compatible developmental perspectives. A further analysis specifies interpersonal experiences and preferences revealed within the personal narrative and moral judgment interview. These experiences and preferences provide examples of life experiences and contexts associated with interpersonal and moral development. An interpretation of the association of these experiences and contexts with interpersonal and moral development suggests affordances and hindrances to interpersonal and moral development. 
Moral Decision Making among Orthodox and Non-Orthodox Women
Adina R. Schick (New York University)


The present study examined similarities and differences in the moral reasoning of Orthodox and non-Orthodox Jewish women. A total of 20 Jewish adult women (10 Orthodox and 10 Non-Orthodox) were asked to complete the Defining Issues Test (DIT) and were then interviewed about the role religion plays in their daily decision making.  Quantitative results showed differences in level of reasoning attained. Orthodox women were more likely to reason at the conventional level, whereas the non-Orthodox women were more likely to exhibit post-conventional reasoning. Qualitative analysis highlighted that these differences stem from cultural beliefs and values, such as the perception of Rabbis and their role in individual decision making processes. Results are discussed in terms of the impact religious ideology, as an aspect of culture, has on moral development. Findings highlight the need for human development to be understood within the context of communal practices and beliefs. 

Juror Reasoning: Epistemological Development as an 

Explanation of Skill Differences Evident in a Complex Reasoning Task

Michael Weinstock  (Ben-Gurion University of the Negev)


Juror decision making is a complex, socially significant, non-schooled reasoning task that many adults might be called upon to perform. Although expected to be able to perform the task competently, none receive specific training for it. Research has shown that jurors differ in the reasoning skills used in the task. Such differences were found related with the range of alternative verdict choices a juror considers. A juror-reasoning project involving 180 people serving jury duty investigated what skills jurors bring to the task and developmental factors that might help explain such differences. People differed in the amount of evidence one which they based their decision and in the abilities to address each possible verdict choices and criticize evidence. These differences were predicted by general epistemological understandings of the nature of knowledge how and knowledge is justified, understandings that have been found to be associated with the number of years of education.

Adult development needs for successful sustainable management of the environment

Keith Johnston (Australian National University)


This paper investigates the adult development requirements (in terms of complexity of thinking and/or level of ego development necessary) amongst decision makers for the sustainable management of the environment.  The paper reports on research in progress for a PhD dissertation at the Australian National University, Canberra.  The study draws from the adult development theories of Kegan, Commons et al., Fischer, Torbert, and Jaques (amongst others) and environmental management theory to construct a framework for levels of environmental management. It is then proposed to use a mix of methods to assess the level of development of decision makers working in New Zealand’s Department of Conservation and regional councils in New Zealand.  The theoretical framework and methodology will be discussed.

Session 3: Teaching, Learning, and Expertise

Longitudinal study of students’ reflective judgment in four degree programs using the Steps to Better Thinking model: preliminary results

Ellen C. Banks, Dominique Coffie & Pamela Rueda (Daemen College)


This study of reflective judgment in college students uses the Steps to Better Thinking (SBT) model developed by Lynch based on the Reflective Judgment Model of King and Kitchener. SBT provides a flexible assessment rubric adaptable to any issue. Students are assessed annually on responses to issues of current interest in society as well as on assignments for their specialized courses in four programs:  two clinical programs, Physician Assistant Studies and Physical Therapy, and two liberal arts programs, Psychology and History/Government. Does the development of reflective judgment show different trajectories among students in different fields of study? Does course work in a student’s major field provide contextual support  resulting in a higher level of thinking than a student’s thinking on general issues? First-year findings are comparable to previous SBT studies: about 50% of students are at SBT stage 0 (corresponding to RJI Stage 3); about 25% in SBT Stage 1, and the remainder in Stages 2 and 3.  Second year data will be included. 

Design Scenarios as a Measure of Adaptive Understanding

Joan M. T. Walker (Vanderbilt University)


Placing students on a trajectory towards expertise is a goal for learning in any domain. Experts are efficient problem-solvers; they appropriately apply their understanding, and they have a depth of understanding that makes difficult problems tractable. However, while researchers can classify people as experts or novices we know little about how they move from one position on a continuum to the next. Over the past two years researchers and faculty at Vanderbilt University have developed instruments that articulate the development of expertise in engineering design. This paper will describe one instrument focused on students' design problem-solving abilities and approaches to novel problems. Scenario assignments were used at multiple time points in freshman and senior design courses. Findings suggest that as students move through the engineering education program, they gain not only content knowledge but also more general problem-solving frameworks that allow them to adaptively approach novel problems.
The effectiveness of infusing multicultural knowledge and awareness into a master’s level internship: A deliberate psychological education

Edward P. Cannon (College of William and Mary)


The majority of master’s level counseling students continue to be White and from the   dominant culture.  Given that the demographics of the U.S. are changing, it is inevitable that counselors from the majority culture will face ethical dilemmas as they work with clients holding different worldviews.  Counseling programs need to reframe themselves into learning organizations that respond to environmental changes by challenging existing norms. The internship year provides counselor educators with the opportunity to assist future counseling professionals in a pivotal stage of development. The purpose of this study is to integrate a cognitive-developmental approach with a community counseling internship to promote the moral and ego development of interns, and to examine the relationship between these constructs and racial identity and perceived multicultural competence. · It is proposed that those at higher levels of moral and ego development will have more positive racial attitudes and may have more appropriate strategies for working with culturally diverse clients.

HIV/AIDS and the teachers of young children: the Florida Pediatric HIV Inventory

Bridget A. Franks (University of Florida), M. David Miller (University of Florida) & Kristine Landry (Lake County School System, Florida)


More than half the children with HIV infection in the U. S. now live long enough to attend school.  What do the young adults (primarily females) who will teach them know about HIV in the classroom, and how do they feel about teaching young children with HIV?

The Florida Pediatric HIV Inventory was administered to 108 elementary education majors.  Cronbach’s alphas ranged from .70 to .84 for its four scales: Classroom Transmission, Routes of HIV Transmission in Children, Classroom Safety, and Attitude.  Results indicated that: a) knowledge is significantly but negatively related to attitude, b) young adults object to overt discrimination, but are less concerned about violations of confidentiality regarding HIV status, and c) preservice teachers’ lowest level of knowledge relates to how HIV is (and is not) transmitted in classroom settings.  Implications for training, further use of the instrument, and young adults’ understanding of the AIDS epidemic are discussed.

Making the Grade: The Developmental and Adjustment Challenges of College Students with Serious Mental Illnesses

Carol Hren Hoare & Julie Nelson (George Washington University)

Personal epistemology: How can we use research to improve teaching?

Monica Schiefen Van Fleet (Cornell University)

Although there is a sizeable and growing body of research in the field of personal epistemology, the pragmatic question remains: how can we use the research to improve teaching?   Since meaningful suggestions for how teachers can apply the theories must take into account current practice, this study examined two main questions: (1) How do teachers think about their role in supporting students' epistemological development?  (2)  Are the ways in which teachers think about their role related to their personal epistemological development, or do they appear more related to other factors (such as gender, teaching experience, or subject taught)?  The pilot study used surveys and interviews with teachers to explore how teachers help students resolve contradictory and competing claims.

Old age: Are you there yet? Students’ perceptions and knowledge of aging

Rebecca Glover & Nate R. Cottle (University of North Texas)


More than 25% of the American population is over the age of 50.  To prepare students to work with this population, universities are offering more courses designed to explore various aspects of aging (Knapp & Stubblefield, 1999).  This study investigated knowledge of undergraduate students (n=250) at a metropolitan university regarding aspects of physical, cognitive, and social development of elderly populations.  Students enrolled in five sections of a lifespan development course were tested at two time points to assess their knowledge and attitudes toward aging.  At both times, students completed measures of general knowledge of physical, cognitive, and social aspects of aging as well as the Aging Differential Scale.  Data were collected at the beginning and end of fall, 2004.  We hypothesized students’ perceptions would focus primarily on physical aspects of aging and would be less favorable for older individuals than for younger ones.

Wednesday Evening Workshop
Hierarchical Complexity Scoring System (HCSS): How to Score Anything

Michael Lamport Commons (Harvard Medical School), Nicholas Hewlett Keen Commons-Miller, Dorothy Danaher (Union Institute & University) & Patrice Marie Miller (Salem State College)

The Model of Hierarchical Complexity presents a framework for scoring reasoning stages in any domain as well as in any cross cultural setting. The scoring is based not upon the content or the subject material, but instead on the mathematical complexity of hierarchical organization of information. The subject’s performance on a task of a given complexity represents the stage of developmental complexity. This workshop presents an elaboration of the concepts underlying the Model of Hierarchical Complexity (MHC), the description of the stages, steps involved in universal stage transition, as well as examples of several scoring samples illustrating adult development using the Hierarchical Complexity Schooling Scheme (HCSS) as a scoring aid.

Thursday, April 7 

Session 4: Adjustment, Life Satisfaction and Well-being 

Life as Therapy

Donald A. DePoy (New England School of Communication)


Intervention models leave little space to understand the dynamic > relationship between life's events and available change elements.  Over  the past 5-years we have discovered that guests who board our 46' sailboat  have little inkling of the profound effect a few hours of wind, wave, and boat can have on their self-perceptions.  We have witnessed lawyers openly discussing their direct involvement in oppression only to begin reexamining their professional role in the context of social equity.  Single moms find ways of reinventing themselves in a positive way when social change agents fail to connect. All we did was get them on aboard a sailboat and move them to a different space- far from their everyday life.  It is that little window of opportunity and compassionate company that has forever changed the lives of hundreds of disadvantaged individuals-- This presentation will discuss new ways of intervention outside the current model by practicing adventure self-awareness options and examining the relationship between lived experiences and social intervention.

Subjective well-being for midlife never married singles

Jessica E. Donn (Miami University)


Despite the growing number of midlife never married singles, assumptions abound about singles, their lifestyles, and their developmental maturity.  The purpose of this study was to examine empirically a model of development and subjective well-being for midlife never married singles.  Conceptualization of adult development was based on the frameworks developed by Baxter-Magolda (1999), Kegan (1982) and Levinson (1978); th view of adult development as an ongoing process of moving between consolidation and reassessment of identity and life meaning; and the idea of tasks for single adult development within a society that emphasizes marriage as the gateway to adulthood (Lewis, 1994, 2001; Schwartzberg, Berliner & Jacob, 1995).  Structural equation modeling was used in a sample of heterosexual, never-married singles age 35-45 (N = 171) to test the relationships among aspects of adult development and subjective well-being.  Results inform theory, policy, and clinical work in relation to singles and midlife adults.
Getting what you want in life: The FIT B-Flex ‘no diet’ diet

Ben Fletcher & Karen Pine (University of Hertfordshire)


This paper presents a new approach to personal development and demonstrates its effectiveness in dieting. The gulf between what people say they want to do and what they do prevents development. People who are keen to change may put a great deal of effort into doing so, but eventually revert to past habits. Only a minority have the willpower to succeed. There are many areas in which people try to change and fail, most commonly dieting, exercising, reducing stress or quitting smoking. Current psychological theories have some explanatory power, but fail to produce interventions that are effective in reducing negative outcome, especially in the case of obesity. This paper describes a different intervention, called FIT (Framework for Internal Transformation) which has been successful in a range of areas.  The FIT B-Flex Programme for those who wanted to lose weight required participants to increase their behavioral flexibility rather than follow a food diet. The results showed weight loss in every case (up to 43 lbs), the degree of reduction being strongly associated with the increases in Behavioral Flexibility. Other studies will be described, for example the use of FIT to reduce stress, to illustrate the importance of this approach to personal growth and well-being.

Spiral Dynamics 

Natasha Todorovic (National Values Center) 


Disputes about the nature of human nature dominate sociology, psychology, business and education. Human motivation, learning and behavior can be understood most effectively through a robust framework which can address the underlying reasoning processes that make people do what they do, not just observations and measures of what they do. In this presentation we will share such a framework based on the ground breaking work of Dr. Clare W. Graves, a research psychologist who sought to make sense of the conflicting theories of Maslow, Skinner, Freud, Erikson, Loevinger and others. Now, also popularized as "Spiral Dynamics," the Gravesian framework cuts through the inherent contradictions to illustrate a unique synergy between varying psychological approaches and the areas to which they relate. The question becomes not "which one is right?" but rather "when does each fit, with whom, and why?" To establish a common language and groundwork we will visit seven overlapping bio-psycho-social-systems packages that impact human nature: 1) Reactive; 2) Animistic; 3) Egocentric; 4) Absolutistic; 5) Multiplistic; 6) Interpersonalistic and 7) Cognitive-systemic. These systems describe, predict and prescribe values approaches to human nature, ideas of justice, teaching, managing, and rationality. The point of view offers another way to introduce variability in human nature, leadership-follower relations, versions of democracy, social interactions, how values change under crisis, and anywhere where human nature plays a role. We'll explore how these views form and how they impact social systems by drawing on case studies, historical examples and other frameworks which will allow those interested in adult development and change to be able to triangulate these views to explain and anticipate dilemmas.

A Journey to Wellness Following Sexual Molestation In Adolescence

Margreta Klassen (Newport Psychology Group)


The purpose of this case study is an attempt to apply an understanding of life span developmental psychology theory, social psychology, and social role theory as a framework for a memoir-case study exploring one woman’s gender awareness and psychosocial sexual development. The subject is a 76- year old woman. This case study is a psycho-autobiography that attempts to portray her personal sexual development in the context of the society and times she grew up in and the people she interacted with throughout her life span. The author utilizes personal papers, unstructured interviews with men and women, en vivo observations and memorabilia to recall events that she feels were pivotal in this particular component of her bio-psycho-social development. 
Support Group Attendance and Mothers’ Parenting Attitudes, Values, and Knowledge

Lysa Parker (Attachment Parenting International) & Mary Elizabeth Curtner-Smith (University of Alabama)


This study examined the effect of attendance at Attachment Parenting International (API) parent-support groups on parenting knowledge, skills, and attitudes using two survey instruments. Survey one assessed (a) parents’ attitudes about their attendance at API parent-support group meetings, (b) rated the overall quality of their childhood, (c) the quality of childhood relationships with their mother and father to determine effects on parenting attitudes. Survey two was the Adult-Adolescent Parenting Inventory-2 (AAPI-2), a standardized measure of current parenting attitudes categorized into five subscales; (a) inappropriate expectations of children, (b) empathy, (c) corporal punishment, (d) role-reversals, (e) power/independence. Results indicated that API parents scored within the high-normal range for more appropriate expectations of children, valuing alternatives to corporal punishment and valuing children’s independence; low-normal in empathy and mid-normal range for appropriate family roles. Parents’ self-reported the perceived effectiveness of the API parent-support groups on the development of their parenting attitudes.  Findings suggest the longer parents attend the API support groups the more developmentally appropriate are their parenting attitudes, skills and knowledge . 

Session 5: Aging and Adjustment in Older Adults

Security Issues Facing Older Computer Users

Galen A. Grimes, Michelle G. Hough, Elizabeth Mazur, & Margaret L. Signorella

(Penn State McKeesport)


 SEQ CHAPTER \h \r 1Although computer use has increased in all age groups in recent years, the oldest cohorts are still behind in computer experience and knowledge. Recent research also suggests that similar to the situation with telemarketing, older computer users may be more vulnerable to computer security hazards. In preparation for the installation of computer centers in senior citizen apartments, residents of three buildings were surveyed to determine prior computer knowledge in general, and understanding of potential Internet security problems such as computer viruses, online scams, protecting passwords, privacy, and spam. A comparison sample of college students completed the same survey. The results suggested that interest in using computers is substantial, but that the oldest computer users were less aware of and less knowledgeable about most of the perils on the Internet. Implications for training older computer users are discussed. 

Factors related to aging well: the influence of optimism, hardiness and spiritual well being on the physical health functioning of older adults.

Cynthia J. Reinhoudt (The Ohio State University & Edith Nourse Rogers Memorial Veterans Hospital)


Hardiness, Dispositional Optimism, Frequency of Attendance at Religious Activities, Religious and Existential Well Being were evaluated as predictors of Aging Well (using SF-36) for 188 adults 60-101 years. In each of the wellness measures, Hardiness made significant contributions and was a mediator for Optimism. However, Optimism predicted individuals who, despite low physical functioning, maintained high levels of Mental Health. Hardiness and Optimism appear to be different coping strategies. Hardiness may act as a “filter” in primary appraisal causing a failure to perceive stress while Optimism is part of a secondary appraisal mechanism, a conscious failure to report stress.  Perceiving a personal relationship with God and Attendance at Religious Activities did not contribute to wellness, but existential well being, perceived meaning/purpose in one’s life, contributed to: Vitality, Social Functioning, Mental Health. Support was found for the hypothesis that with aging, coping resources are utilized differently to maintain optimal levels of functioning.   

Emotional Responses to Self-Relevant Events: Adult Age Differences

Emma Mansour, Monisha Pasupathi, & Luke Hanley (University of Utah)


Working from a socioemotional selectivity framework, this study examined age differences in emotional responses to self-relevant experiences. We compared older and younger adults’ emotional responses to recent “like me” and “not like me experiences” at the time those experiences occurred, and in the present. We included two time points to examine whether older adults initially react more positively to experiences than do younger adults, or whether older adults recall negative events with less intensity.


One-hundred eight young adults aged 18-35 and 59 older adults aged 60 and older were randomly assigned to write about a ‘like me’ (n = 84) or ‘not like me’ (n = 83) experience. They then provided emotional ratings for when the event happened and how they feel about it now. The results suggest an age difference does exist, with older adults reacting initially more positively than younger adults to their experiences. 

Building Social Capital for Aging Adults

Joanna Gonsalves (Salem State College) & David Crowley (Social Capital, Inc.)

This presentation addresses whether community level factors contribute to quality of life variables for seniors.  In Autumn of 2004, Social Capital Inc., a non-profit agency which provides inter-generational programs which connect residents and build communities, conducted a survey to measure social capital within the communities the agency serve. Results from 169 respondents indicate that home-ownership, length of time in the community, and type of community (urban vs. suburban) significantly contribute to social efficacy and feelings of trust within neighborhoods and with local government. Results have implications for community programming and notions of “aging in place”.
Integrating agency and communion: one kind of age and wisdom

Luke Hanley, Monisha Pasupathi &  Emma Mansour (University of Utah)
The theory of agency and communion proposes that people tend to experience life either as an individual competing for social control (agency), or as part of a larger whole striving for intimacy and a sense of interconnectedness (communion).  Based on adult development theory, we propose that older adults, with clearer self-concepts, are better able to integrate these two different themes in narrating life events. 

To test this we had young adults age18-35 (n=108) and older adults age 60 and over (n=78) provide narratives of recent experiences from their personal past.  Preliminary findings from 45 participants show that reports of both agentic and communal themes within the same narrative are more prevalent in older adults.  One possible explanation for these findings is that older adults are more capable of integrations of agency and communion themes, and subsequent analyses will explore whether people with both themes are actually integrating them.

